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Counties of Broome and Tioga 
Endicott, New York 
COL L E W E  BARGAINING AGREEMENT 
This agreement made and entered into this 30 day of June 2004, by and between the Union- 
Endicott Central School District of the Towns of Union, Broome County, and Owego, Tioga 
County, New York and the UNION-ENDICOTT MAINTENANCE WORKERS ASSOCIATION of 
the Union-Endicott Central School District. 
WITNESSETH that the parties, in consideration of the mutual covenants and conditions 
herein contained hereby agree as follows: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISIATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
The terms of this contract shall not apply where inconsistent with constitutional, 
statutory or other legal provisions. I f  any provision of this contract is found to be 
contrary to law by any Court of competent jurisdiction from whose Decree or Judgment 
no Appeal has been taken within the time provided for by law, such provision of the 
contract shall then be deemed to be modified to conform to said decision. All other 
provisions of this contract shall, nevertheless, remain in full force and effect. 
I t  is agreed by and between the parties that the UNION-ENDICOTT MAINTENANCE 
WORKERS ASSOCIATION has been recognized as the exclusive representative for the 
maintenance personnel of the school district, and has all rights and privileges granted to 
it by said resolution adopted by the Board of Education on January 5, 1970 and 
reaffirmed by the Board of Education and adopted on May 18, 1970. This recognition 
will remain continuous for the life of this agreement. 
No individual arrangement, agreement or contract shall be executed with any 
individual member of the negotiating unit represented by the Association. 
I t  is agreed that the final document as ratified shall be reproduced at the expense of the 
school district, and copies made available at each employee's location. 
Effective July 1, 2004 through June 30, 2007unless otherwise indicated in this 
agreement. 
It is agreed by and between the parties that dues will be deducted from employees 
salaries for the purpose of membership in the UEMWA. Such deductions shall be made 
in the following manner: 
a. The total annual membership dues for the designated association shall be 
deducted in twenty-six equal payments, provided that the business office of the 
district shall have received such authorization from workers two (2) weeks prior 
to the pay period when deductions is first requested. 
b. Any employee may withdraw his authorization upon written request provided such 
withdrawal is received two (2) weeks prior to the effective pay period. 
c. Funds withheld each pay period will be forwarded to the UEMWA organization with 
a letter of transmittal indicating the names of the workers and the amount 
withheld. Such payment will provide a summary list of all workers who have 
requested deductions and the total fees paid. 
7, MANAGEMENT RIGHTS 
Except as expressly limited by other provisions of this agreement, management has the 
sole and exclusive right to exercise all the rights and functions of management 
including, but not limited to, the right to determine the mission, purposes, objectives 
and policies of the District; to determine facilities, methods, means and number of 
personnel required for conduct of District programs; to administer the selection, 
recruitment, hiring, appraisal (evaluation), training, retention, promotion, assignment or 
transfer of employees; to direct, deploy and utilize the work force to establish 
specifications for each class of position and to classify or reclassify and to allocate or 
reallocate new or existing positions in accordance with law; and to discipline or 
discharge employees in accordance with law. 
Notwithstanding the above, the President of the Association shall be notified at 
least two weeks prior to the addition, change or elimination of a job title that is 
covered by the Association. 
It is agreed by and between the parties that the organization has the privilege of 
using the facilities of the school district including the auditorium, library, and/or 
classrooms for the purpose of such meetings deemed necessary by the Association, 
its Executive Council, or Committees, provided that such request for such facilities be 
made in accordance with the rules and regulations as set up for organizations by the 
school district. 
9. POSTINGS OF VACANCIES FOR PROMOYTONAL POSITIONS 
The Superintendent retains the right to appoint any individual to fill any position 
according to Civil Service requirements. 
When vacancies occur, the Superintendent will give qualified employees an 
opportunity to apply for the positions that are open. 
When any vacancy in a promotional position occurs, it will be publicized by a 
memorandum from the Personnel Office, and it shall include the building in which the 
vacancy exists, I f  a transfer changes the location of the vacancy, the position may be 
filled without further posting from the same list of applicants generated by the original 
posting. 
New positions and vacancies shall be posted a minimum of one week prior to the date 
that the position is to be filled. Posting shall be made in each building and copies sent to 
each head custodian and one copy will be sent to the Association president. 
An employee is to be notified in writing of the disposition of his/her application. 
10. TERMINATION NORCE 
Employees who resign from a position shall give the District thirty (30) days notice prior 
to the date of the resignation. 
A. Employee Benefiting 
All full time members of the UEMWA who are serving under contract or under a 
provisional appointment qualify for this leave. 
B. Basic Rule 
1. Members of the UEMWA who are employed for twelve (12) months shall 
be entitled to twelve (12) paid full days of absence during each year for 
personal illness. Sick leave for the year will be credited on July 1 for all 
returning employees and at the rate of one (1) day for each month for 
new employees hired after July 1. Sick leave shall accumulate without 
limitation. 
2. Five (5) days may be used for the purpose of illness in the immediate 
family. These five days shall be deducted from the employee's personal 
sick leave accumulation. The Superintendent of Schools (or designee) 
shall have sole discretion to allow a unit member to use more than five 
(5) accumulated sick leave days for the purpose of illness in the 
immediate family. 
a. Definition of "Immediate family": spouse, children, parents or 
parent-in-law, brother, sister, or any other non-relative living 
with and dependent upon the employee. 
3. Further, it is understood by both parties to this agreement that all 
absences in excess of the maximum stated shall be at full loss of salary. 
C. When an employee moves from full-time to a part-time position, 
accumulated sick leave days will be pro-rated. 
For example: An employee who accumulated ten (1 0) sick days while 
working four hours per day will have five (5) accumulated sick days upon 
moving to an e@ht hour per day position. An employee with ten (1 0) 
accumulated sick days while working in an eght hour per day position 
would have twenty (20) accumulated sick days upon moving to a four 
hour per day position. 
D. The worker is entitled to the full annual benefits of this plan at any time after 
his employment officially begins. Should termination of services occur before 
the end of a full year's service, any overpayment (at the rate of one day for 
each month of service) shall be deducted from the amount of the final 
payment. 
E. Sick Leave Bank Replenishment 
The District shall furnish the Association with a report of the immediately 
concluded school year total annual bargaining unit sick leave utilization, 
together with a copy of a similar report for the immediately preceding year. 
Should the reports indicate a decrease in sick leave day utilization from that of 
the previous year, one day for each five (5) percentage point improvement 
shall be credited to the sick leave bank. 
I For example: If members of the bargaining unit use I 25 sick days during the 1991-92 school year and use 94 sick days during the 1992-93 school year, five sick days would be credited to the sick bank reserves based on the 24.8% (rounded to 25%) improvement. 
F. Sick Leave Notification 
The unit member, who must be absent because of illness or injury, shall make 
sick leave notification as soon as practicable on the day of illness or injury. 
Notice will be early enough to provide sufficient time to contact a substitute 
employee if administrative staff decides a substitute employee is needed. 
Should the absence be continuing, the worker will call the appropriate office or 
supervisor to advise him of sustained absence. Except in emergency situations, 
unit members that expect to be absent from work for more than five consecutive 
days shall inform his/her designated supervisor of such expectation. Said 
notification will include, to the best of the employee's ability, the expected return 
date. For the purposes of this paragraph, emergency shall be defined as the 
employee being incapacitated from providing notice. Incapacitation shall be 
documented (e.g. physician's statement or emergency room statement). 
I f  the unit member is absent on sick leave for three or more consecutive days, or  
if the Administration determines that such sick leave has been abused, the 
superintendent or designee may request medical certification. The certification 
provided by the unit member is to be signed by a physician. 
G. Workers Compensation 
Bargaining unit members eligible to receive Workers Compensation payments for 
lost work time may either: directly receive Workers Compensation payments for 
lost work time and not use accumulated sick leave time, or use accumulated sick 
leave time. I f  the bargaining unit member chooses to use accumulated sick leave 
time while on Workers Compensation disability, the District, upon receipt of a 
Workers Compensation payment for the bargaining unit member's lost work 
time, will reimburse the bargaining unit member's accumulated sick leave 
account a pro-rated number of sick days, which shall be calculated by dividing 
the daily wage rate into the amount of Workers Compensation lost work time 
payment and rounding to the nearest whole number. This article applies solely to  
Workers Compensation lost work time payments. 
H. Exhaustion of Leave Credits 
A bargaining unit member who is absent from work and does not have 
sufficient number of accumulated sick leave days, sick bank approved days, or 
who is not receiving Workers Compensation benefits for lost work time, must 
apply for a leave of absence prior to the last day covered by accumulated sick 
leave, sick bank approved days, or Workers Compensation credits for lost work 
time. 
I. Limited Duty Return to Work After Leave 
A bargaining unit member may return to active duty as soon as the member, 
in the opinion of the school physician, can perform the essential duties of 
his/her job. The bargaining unit member shall have the right to provide 
information to the school physician prior to his/her recommendation. 
A. A sick bank shall be established exclusively for the members of the UEMWA. 
B. Contributions to the Sick Bank 
1. Each employee represented by the UEMWA will contribute two (2) days 
from his/her accumulated sick leave. 
2. When the total number of days left in the Sick Bank falls below 60, 
each employee will be assessed one (1) day from hislher accumulated 
sick leave. 
3. At the beginning of each fiscal year each employee represented by the 
UEMWA will contribute one (I) day to the Sick Bank from histher 
accumulated sick leave only if the total number of sick days left in the 
Sick Bank on July 1 of any year is less than 120 days. I f  the balance in 
the Sick Bank on July 1 is greater than 120 days, no deduction from 
employees' accumulated sick leave will be made. 
4. Each new employee will contribute two (2) days to the Sick Bank. 
C. Operation of the Sick Bank 
1. The UEMWA will establish criteria for allocating days from the Sick Bank 
to needy individuals represented by the Association, subject to the 
following limitations: 
a. The employee must have exhausted his/her own accumulated sick 
time before qualifying for the Sick Bank. 
b. During the life of this contract, each employee may receive up 
to an accumulated maximum of 75 days from the Sick Bank. 
c. Application to the Sick Bank may be only for current illnesses 
of the employee himself/herself. 
d. The UEMWA agrees to provide the District with adequate records so 
that the District can authorize payment for sick days allocated by the 
UEMWA, and can determine when additional contributions are 
required, in accordance with subpart B (Contributions to the Sick 
Bank) of this article. Failure to provide the District with adequate 
records will result in the District not recognizing the allocation of days 
from the Sick Bank by the UEMWA. 
A. Personal Days -, Bargaining unit members will receive three (3) personal days 
per year for which no reason is required. A maximum of two (2) unused 
personal leave days may be carried over into the following year as personal days. 
An additional one (1) unused personal day may be carried into the following 
school year as sick leave day. . A bargaining unit member's personal leave 
accumulation may not exceed five (5) days at the beginning of or during a school 
year. 
Personal days shall not be used for the following reasons: the first day of 
huntinglfishing season; Superintendent's Conference Days; ParentITeacher 
Conference Days the first/last day of school; beforelafter a vacation or holiday; 
social or recreational purposes; other employment or business venture; or other 
business that could have been conducted during the bargaining unit member's 
non-work hours. Non-confirming leave days or the use of sick leave under this 
article can be requested and may be granted at the discretion of the 
Superintendent of Schools or his designee. 
The Superintendent and the UEMWA President will meet with the unit member to 
resolve possible violations of this article. 
6.  Bereavement Days - Bargaining unit members will have up to five (5) days 
bereavement leave for the death of a parent, spouse or child (including 
stepchild). Up to three (3) bereavement days will be available for the death of: 
father-in-law or mother-in-law, anyone who served in the parental capacity, 
grandmother or grandfather, brother or sister, brother-in-law or sister-in-law, 
step parents. Requests for additional time may be made to the Superintendent o f  
Schools who will have sole discretion to approve or deny the request. 
C. Jury Duty - Bargaining unit members who are required to serve on jury duty will 
be allowed to serve without a reduction in their sick or personal leave 
accumulations. Bargaining unit members shall receive full compensation for each 
day of jury duty, but will be required to submit proof of service as a juror. I n  
addition, bargaining unit members must endorse any and all compensation 
(except that provided for parking and meals) received as a juror to the District. 
It is agreed by and between the parties that holidays granted will be determined by the 
countywide school calendar. Twelve-month employees are entitled to eleven (11) paid 
holidays. 
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Time for vacations must be taken after time worked. The following will govern vacations 
taken: 
7 -12 YEARS 15 
- IT-EYEARS 20 
20 - 21 YEARS 2 1 
22 YEARS + 2 2 
Years of service shall mean actual service time to the District. Vacation will be pro-rated 
for time off payroll (excluding Workers' Compensation leaves). 
Full vacation time will be computed for a fiscal year beginning July 1 and ending 
June 30. 
Application for vacation time must be made in writing five (5) work days in advance for 
any vacation that is five (5) days or longer in duration. Written or verbal application for 
less than five (5) days vacation must be made 48 hours in advance. The 48 hour 
notification requirement may be waived at the discretion of the Director of Plant 
Operations. Requests for a ~ ~ r o v a l  of vacation davs must be made on a form ~rov ided 
. , 
by the District. ' 
Partial vacation time will be computed as follows: 
- -- 
BASIS EMPLOYMENT BEGINS VACATIONS DAYS 
-----..----. , 
I September 1- 30 I 8 
t 1 November 1 - 30 6 
I .- 
I December 1 - 31  I 5 
October 1- 31 
-T-- -- - January 1 - 31 4 
7 
I 
February 1 - 28, 29 1 3 
I- March 1- 31 2 
Vacations based on the above chart must be taken during the following year 
beginning July 1 and ending June 30. 
On July 1 of each year, all employees hired prior to January 1 of any previous year 
will be given credit for one year of service to the District, for the purpose of 
computing vacation time. 
For example: An employee hired in November of any year (or any time 
prior to December 31 of any year) would receive credit for one year 
service on July 1 of the following year for the purpose of determining 
future vacation time. The accrual table for days of vacation carried by a 
new employee hired alter the start of the fiscal year shall remah in effect, 
To allow for special circumstances five (5 )  days carry over vacation time may be 
allowed, subject to advance approval by the Director of Plant Operations of not less than 
one (1) month. 
Vacation requests must be approved and the district attendance form will be used for 
requesting vacation time. Provisions for email and phone requests will be made. 
Exceptions to the vacation request process are: 
1. Summer vacation request (block of 5 days or more) will be made by June 1 
of each year. The district will provide a work calendar by May 1 of each year. 
2.  Attendance at union functions will not be a reason to deny vacation. 
'16. VACATION TIME D U ~  TF SEPARATED DURING EMPLOYMENT 
On July 1 of the school year the employee is separated from employment the 
employee will be credited with the number of vacation days earned in 
accordance with Article 15, 
Upon separation of employment a bargaining unit member shall be credited for 
vacation days earned for the current school year at the prorated rate of 1/12 of 
the vacation days per Article 15 per month served, 
Durhg year 7, the employee shall be credited with 1/12 of 15 vacation days for 
each month served, 
During year 13, the employee shall be credited with 1/12 of 20 vacation days for 
each month 
Working hours for full-time positions shall be those where the regular work schedule is 
forty (40) hours per week exclusive of any overtime that may be assigned by the 
Director of Plant Operations. Full-time employees scheduled for a daily work schedule 
9 
of eight (8) hours per day shall receive a one-half (112) hour (thirty (30) minute) duty- 
free lunch period as arranged with the Director of Plant Operations (or designee). 
Lunch time will be mutually agreed upon and will consist of uninterrupted time. 
Working hours for part-time positions shall be those where the regular work schedule is 
less than forty (40) hours per week. Part-time employees scheduled for more than five 
(5) continuous hours shall be entitled to receive a thirty (30) minute uninterrupted 
duty-free meal break which will be scheduled by the Director of Plant Operations. 
The general purpose of this agreement is to set terms and conditions of employment, 
and to promote the orderly and peaceful labor relations for the mutual interest of the 
parties. 
Accordingly, officials representing the school district and the UEMWA will meet from time 
to time during the life of the agreement at the request of either party and with mutual 
consent for the purpose of appraising problems which may have arisen in the 
administration of the agreement. 
Such meetings shall not be for the purpose of conducting continuing negotiations, or 
in any way modify, add to or detract from the provisions of this agreement. 
I f  through these meetings an issue surfaces which has not been addressed in 
negotiations which led to this agreement, then by mutual consent, the issues may be 
opened for negotiations according to procedures mutually agreed to at the time. 
An involuntary transfer will be made only after a meeting between the worker 
involved, and the Director of Plant Operations, at which time the worker will be 
informed of the reasons for his transfer. Seniority will be a factor in determining the 
involuntary transfer of workers. Seniority is defined as continuous service to the Union- 
Endicott Central School District. Whenever possible, two (2) weeks notice shall be 
given prior to transfer. 
Staff members shall be given the opportunity to request promotion or transfer to fill 
vacancies. The Administration will consider past performance, qualifications, and 
seniority of the employee requesting transfer or promotion. The filling of all such 
positions shall be in accordance with civil service law and regulation. 
Workers who desire to transfer to another building or location must file a written request 
for such a transfer with the Director of Plant Operations. Such a statement shall include 
the name of the location to which the worker desires to be transferred. As soon as is 
practical, and under normal circumstances, not later than two (2) weeks after the 
request is made, the Director of Plant Operations will inform the worker as to the action 
taken upon the request for transfer. 
A. The President of UEMWA will be assigned a normal workload. Where it is 
administratively possible or feasible, the President of the Association may 
arrange with the Director of Plant Operations for a reasonable amount of time 
necessary to conduct the business of the Association. 
B. Members of the negotiating team who work second shift will be allowed to adjust 
their work schedule to permit attendance at negotiating sessions. All work must 
be made up. There will be a limit of one person from any building that may 
request schedule adjustment to attend negotiating sessions. Scheduling of make- 
up time will be made with the approval of the Director of Plant Operations. 
Bulletin board space shall be made available by arrangement with each building 
principal for the posting of Maintenance Worker Association communications. 
Said arrangements will reflect the district policies and procedures on such 
matters. The District will make meeting rooms available for Association business 
in accordance with the prevailing district policy at the time of the request 
regarding use of district facilities by private groups. Bulletin boards and mail 
service may not, under any circumstances, be used for personal attacks upon 
district administrators, personnel, board members or district policies. 
D. A copy of the agenda for each regular meeting of the Board of Education will be 
provided to the president of the Association. Following each regular Board of 
Education meeting, a copy of the minutes of that meeting will be sent to the 
president of the Association. 
The District maintains that union business should be conducted outside normal 
work hours. Any matters which affect the Association or its members that can be 
scheduled after work hours will be scheduled after work hours. A bargaining unit 
member may use personal leave days (provided under article 13a(4), subject to 
advance notice to the Director of Buildings and Grounds, or his designee, a 
minimum of three (3) work days, in advance, for any court appearance or 
administrative hearing that cannot be scheduled outside the work day. Proof of 
the bargaining unit member's involvement must be provided. Time off allowed 
shall be only that which is needed for the bargaining unit member to travel to 
the hearing, to attend the hearing or portion of the hearing in which the 
bargaining unit member is directly involved, and to return to hislher job in a 
reasonable time thereafter. 
It is agreed by and between the parties that deductions from paychecks will occur for 
the purpose of depositing money in individual accounts with the Broome County 
Teachers Federal Credit Union. 
Additional institutions may be added in accordance with Board policy or policies 
established by the School Business Administrator and procedures of the institutions to 
which deposits will be made. 
,. , 22. REMOVAL b,' + r 
I t  was agreed by and between both parties that employees in the labor and non- 
competitive classes shall be granted the rights outlined in section 75 of the Civil Service 
Law, Title B - titled "Removal and Other Disciplinary Proceedings" after two years of 
service in the district. 
23. UNIFORMS -- _+ s
I t  is agreed by and between both patties that all men in the group titled 
"Maintenance" which embraces the titles of Building Maintenance Man, Carpenter, 
Electrician, Painter, Plumber, Groundsman, and Custodian assigned to high school 
pool, Laundry Attendant, Grounds Operation Person, and Custodian assigned to 
athletic department will receive a standard uniform benefit as follows: 
Uniforms will be furnished weekly at no cost to stated group. Employees issued 
uniforms shall be expected to wear them when on the job. 
Suitable foul weather clothing, up to a maximum of twenty-seven (27) in the district, 
will be maintained for member use during inclement weather. Lost or misplaced gear 
will not be replaced. 
a. I t  is the responsibility of the designated employee to purchase inclement weather 
gear in accordance with specifications for such gear as established by the District. 
b. The District will make a one-time contribution of $100 per designated employee 
toward the purchase of inclement weather gear, which shall include Carhart and 
Zero Wear products. A receipt for the purchase of the foul weather gear must be 
presented to the Director of Plant Operations in order to receive this foul weather 
gear allowance. Reimbursement to the designated employee shall be made by 
separate check within twenty (20) working days of the submission of the receipt(s). 
c. It shall be the responsibility of the designated employee to have the inclement 
weather gear available for use at all times and in good repair. 
For the purpose of this provision designated employees shall constitute those in the 
titles: Head Custodian (9), Groundsman (3), Maintenance Worker (6), Painter (I), 
High School Third Shift Custodian/Cleaner (3), High School First Shift Custodian (I), 
Middle School First Shift Custodian (I), Grounds Operation Person (I), Pool 
Custodian (I), Custodian Assigned to Athletic Depattment (1). 
It is agreed by and between both parties that mileage paid for approved district 
business will be paid at the IRS rate. 
The workweek will begin at 12:Ol A.M. on Sunday and end on Saturday at midnight. 
Overtime will be paid at the rate of 1 112 times the normal rate of pay. 
A paid holiday or unpaid day will be the same as having worked eight (8) hours 
toward the weekly total of 40 hours for the purpose of computing overtime rates. 
Overtime work will be assigned to employees on a rotating basis insofar as practical. 
This provision will not apply where specialized needs and skills (to be determined by the 
Director of Plant Operations) are required for assignment. Minimum call backs shall be 
two hours. Overtime will be paid for anything over 40 hours in a week. 
An employee who works on a legal holiday will receive time and 112 together with his 
regular holiday pay. 
Paid holidays and unpaid days are defined by the school district calendar for 
maintenance workers. 
27. TOOL REPLACEMENT 
I t  is agreed by and between both parties that tool replacement procedure will be 
maintained according to the following: 
When it is evident that tools used by the maintenance men become worn out, lost or 
stolen while performing assigned district work, such tools will be replaced by the district 
at no cost to the employee. Replacement tools shall be purchased by the purchasing 
agent of the district and shall be of good quality. All replacement tools shall have the 
approval of the Director of Plant Operations. 
I n  school buildings identified below, free lunch will be provided for the custodian(s) 
who work for the cafeteria department in support of the lunch program. 
This fringe benefit will be given according to the following breakdown: 
This benefit will apply only for those days on which pupils are served lunch. 
NUMBER OF FREE / L ° C ~ ~ o N  I L u N y I S _  











A. The New York State Employees' Retirement System Plan 75-1 will be made 
available to members of the bargaining unit. Determination of mandatory and 
non-mandatory membership in the Retirement System will be determined by 
Retirement System rules. 
B. Retirement Benefit 
1. Application for Retirement Benefit 
a. Qualifications 
1) Regular service retirement according to New York State 
Employees Retirement System rules. 
2) Minimum 15 years full-time service to Union-Endicott Central 
School District. 
3) Letter of resignation (for retirement) submitted a minimum of 
four (4) months prior to effective date of retirement. 
b. Benefit - For bargaining unit members hired July 1, 1997 or thereafter. 
Unit members hired prior to July 1, 1997 will be "grandfathered" at the 
1992-95 contract benefit schedule. 
1) Health Insurance or Health Insurance/Cash - Benefit to be determined 
by percentage of unused sick time accumulated on the last day of 
employment prior to retirement and the qualifications listed in Section 
"a," of this article. 
Family Policy 65% or 1 350'0 600'0 600/0+$3OOO 70% or 60°/o+$6000 
a) Computation of Unused Sick ~ a y s '  
% = # of Unused Days at Retirement X 100 
Maximum Possible # of Sick Days 
I I EXAMPLE: I00 Unused Sick Days - = .5X 100 = 50% Maximum Possible # of Sick Days 
Eligible for 80% individual or 75% family health insurance coverage 
OR 75% individual health insurance covera e and $3,000 or 60% 
family health insurance coverage and $3,00 8 . 
b) Benefit is available to a full-time employee retiring from service with the 
Union-Endicott Central School District and surviving spouse. Retiree (or 
surviving spouse) shall be responsible for portion of insurance premium 
not paid by the District. Failure of retiree or surviving spouse to  pay the 
required portion of the insurance premium will result in cancellation of 
the policy. 
2. Benefit for Members Not Enrolled in Health Insurance Plan 
a. Bargaining unit members not enrolled in the district's health insurance 
plan or those who choose to not participate in the health insurance plan 
after retirement shall have the option of receiving the following benefit 
for unused sick days (see chart below). 
( Amount/Unused Sick Day 1 1 $40 1 
/ Maximum Payment FT 1 $4,000 1 $7,500 1 
30. HEALTH INSURANCE 
A. For current full-time employees, the district shall pay 90°/~of the annual 
premium for family coverage and 95% of the annual premium for individual 
coverage for the following plans: 
1. Blue Cross/Blue Shield PPO Plan H ($5/$15/$30 prescriptions); or 
2. Blue Cross/Blue Shield Traditional Indemnity Plan with Major Medical 
(prescriptions under Major Medical); Major Medical deductible $75 per 
individual and $225 per family. 
I Maximum possil~ic mm~ber of sick clays and m~mber of unuwd sick day? at retirc~nent will be calculated bawd on 
available recolds 
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B. Members of the Mechanics Association bargaining unit who work a regular 
schedule of at least twenty (20) hours per week shall be entitled to health 
insurance benefits provided by this article. Part-time employees (i.e. those 
regularly scheduled to work fewer than twenty (20) hours per week) are not 
eligible to receive health insurance coverage. Temporary assignments will not 
make an employee eligible for health insurance benefits. 
C. Increased premium costs will be paid by the school district each year of 
this agreement. Increased premium costs will be limited to the board's 
share of the premium. 
D. When an employee is out of work due to work related disability, the district will 
pay the health insurance premium for so long as the employee remains 
incapable of working, but not to exceed one year. 
E. The employee's share of the annual health insurance premiums shall be 
deducted from the employee's paycheck evenly throughout the contract year. 
Implementation of this provision shall become effective only after all other 
bargaining units in the district agree to the same payroll deduction plan. 
F. All employee contributions to the cost of health insurance premium will be 
made on a pre-tax (premium conversion) basis in accordance with Internal 
Revenue Service regulations regarding flexible spending accounts. 
A. It is agreed by and between the parties that members of the UEMWA will receive 
benefits of the Dental Assistance Plan, dental insurance program, effective within 
sixty (60) days from date of signing of this agreement. The Dental Assistance 
Plan is a self-insured plan currently administered by SIEBA, Ltd. The District 
reserves the right to change plan administrators if there is no change in dental 
benefits guaranteed by this labor contract. The district agrees to consult with the 
UEMWA if a change in plan administrator is contemplated. 
B. Members of the Maintenance Workers bargaining unit who work a regular 
schedule of at least twenty (20) hours per week shall be entitled to dental 
insurance benefits provided by this article. Part-time employees (i.e. those 
regularly scheduled to work fewer than twenty (20) hours per week) are not 
eligible to receive dental insurance coverage. Temporary assignments will not 
make an employee eligible for dental insurance benefits. 
It is agreed by the association that it does not assert the right to strike against the 
school district, to assist or participate in such strikes or to impose an obligation to 
conduct, assist or participate in such a strike. 
This agreement may be altered, changed, added to, deleted from or modified only 
through the voluntary mutual consent of both parties in written and signed 
amendments to this agreement. 
34. CONFERENCE &P@~'ING 
I n  cases when association members attend conferences at district expense, a written 




A. Approved inservice mini-courses that would improve a member's proficiency in 
his job may be supported and funded by the District. 
1. Approval will be by the School District Business Administrator. 
2. An employee required by the District to attend an inservice course 
beyond normal work hours for hislher job, will be paid at the regular 
hourly rate for the additional hours. Compensation will be for actual 
inservice course time. When necessary, the District will pay for lodging 
and meals, transportation and related expenses at rates established by 
the District. 
36. SENIORITY 
Seniority is defined as continuous service to the Union-Endicott Central School District. 
Leaves of absences and/or other temporary leaves are not to be interpreted as an 
interruption of continuous service, but for the purposes of seniority time, only actual 
service will be counted toward total years of service. 
I For example: A custodian working ten years for the Djstnct taking a leave of absence during his/her third year of employment would have nine years seniority. 
Continuous service for any member who terminates his services to the Union-Endicott 
Central School District and later is rehired by the District shall be defined as beginning 
service with the date of his/her most recent appointment. 
I f  a layoff of part of the work force should occur, non-competitive employees will be 
laid off within civil service title in order of least seniority. Competitive employees are 
covered by civil service law. 
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I n  cases where a bargaining unit member is requested to perform duties for a position 
for which the entry level salary (per article 40) is greater than the entry level for the 
title in which the affected bargaining unit member regularly serves, the difference in 
appropriate entry level hourly rate between the positions will be paid to the substitute 
in addition to his/her regular salary. 
I f  the substitute assignment is for a period of five (5) work days or longer, beginning 
with the fifth (5th) day of substitute service, the pay differential will be paid retroactive 
to the first day of the substitute assignment. 












The term "arievance" shall mean any dispute between the parties covered by 
the agreement concerning the meaning and application of the specific written 
provisions of this agreement. 
The term "Supervisor" shall mean the Director of Plant Operations, principal, 
assistant principal, immediate superior or other administrative or supervisory 
officer responsible for the area in which an alleged grievance arises except for 
the Chief Executive Officer. 
The Chief Officer is the Superintendent of Schools. 
Association shall mean Union-Endicott Maintenance Workers Association. 
Aaarieved Party: shall mean any person or group of persons in the negotiating 
unit filing a grievance. 
Party in Interest shall mean the Grievance Committee of the Association and 
any party named in a grievance who is not the aggrieved party. 
Grievance Committee is the committee created and constituted by the 
UEMWA. 
The Board shall mean the Board of Education of the Union-Endicott Central 
School District, Broome County, Town of Union, Tioga County, Town of 
Owego. 
Hearina Officer shall mean any person charged with the duty of rendering 
decisions at any stage on grievances hereunder. 
Section 111 
3.1 All grievances shall include the name and position of the aggrieved party, a 
statement of the nature of the grievance, the time and place of the alleged 
grievance, the identity of the party(s) responsible, and redress by the aggrieved 
Party. 
A resume shall be rendered in writing at  each step of the grievance procedure, 
setting forth findings of fact, decision and supporting reasons therefor. 
I f  a grievance affects a group of workers and appears to be associated with 
systemwide poticies, it may be submitted by the Association directly at Stage 2 
described below. 
The Preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. 
The District and the Association agree to facilitate any investigation which may 
be required and to make available any and all material and relevant documents, 
communication, and records concerning the alleged grievance. 
Except as otherwise provided in Sections 5.1A and 5.18, an aggrieved party and 
any party in interest shall have the right at all stages of a grievance ta be 
represented by the Association, to confront and cross examine all witnesses 
called against him, to testify and to call witnesses on his own behalf, and to be 
furnished with a copy of any minutes of the proceedings made at each and 
every stage of this grievance procedure. 
No interference, coercion, restraint, discrimination, or reprisal of any kind will be 
taken by the District or by any member of the administration against the 
aggrieved party, any party in interest, any representative, any member af the 
grievance committee, or any other participant in the grievance procedure, or 
any other person by reason of such grievance or participation therein. 
Forms for filing grievances, serving notices, taking appeals and making reports 
and recommendations and other necessary documents will be jointly developed 
by the District and the Association. The Superintendent shall then have them 
printed and distributed so as to facilitate operation of the grievance procedure. 
Nothing contained herein will be construed as limiting the right of any worker 
having a grievance to discuss the matter informally with any appropriate 
member of the administration and having the grievance informally adjusted 
without intervention of the Association, provided the adjustment is not 
inconsistent with the terms of this Agreement, and the Association has been 
given an opportunity to be present at such adjustment and to state its views on 
the grievance. In  the event that any grievance is adjusted without formal 
determination, pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party and shall, in all respects, be final, said 
adjustment shall not create a precedent or ruling binding upon either of the 
parties of this agreement in future proceedings. 
I f  any provision of this grievance procedure or any application thereof to any 
worker, or group of workers in the negotiating unit shall be finally determined 
by any court to be contrary to law, then such provision or application shall not 
be deemed valid and subsisting except to the extent permitted by law, but all 
other provisions or applications will continue in full force and effect. 
The Superintendent shall be responsible for accumulating and maintaining an 
Official Grievance Record separate from the personnel file of the participant, 
which shall consist of the written grievance, all exhibits, transcripts, 
communications, minutes and/or notes of testimony, written arguments and 
briefs, or resumes, considered at all levels. Official minutes will be kept at Board 
expense of all proceedings in Stages 2, 3 and 4. A copy of such minutes will be 
made available to the aggrieved party and the Grievance Committee within two 
(2) days after the conclusions of hearings at Stages 2, 3 and 4, and who shall, 
within three (3) days advise the appropriate hearing officer of any errors in said 
minutes. Any such claim of error in the minutes shall become a part of the 
Official Grievance Record, and the hearing officer shall indicate the 
determination made respecting such claimed error. The Official Grievance 
Record shall be available for inspection and/or copying by the Aggrieved Party, 
the Grievance Committee, and the Board, but shall not be deemed a public 
record. 
Section I V  - Time LimiQ 
Since it is important to good relationships that grievances be processed as 
rapidly as possible, every effort will be made by all parties to expedite the 
process. The time limits specified for either party may be extended only by 
mutual agreement. 
No written grievance will be entertained as described below, and such a 
grievance will be deemed waived unless written grievance is forwarded at the 
first available stage within thirty (30) working days after the worker knew or 
should have known of the act or condition on which the grievance is based. 
I f  a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be discontinued 
and further appeal under this agreement shall be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Association within the specified time 
limit shall permit the lodging of an appeal at the next stage and within the time 
which would have been allotted had the decision been communicated by the final 
day. 
a. A worker having a grievance will discuss it with his supervisor, either 
directly or through a representative, with the objective of resolving the 
matter informally. The supervisor will confer with all parties in interest 
but, in arriving at this decision, will not consider any material or 
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statements offered by, or on behalf of, any such party in interest with 
whom consultation has been without the aggrieved party, or his 
representative, present. I f  the worker submits the grievance through a 
representative, the worker may be present during the discussion of the 
grievance. 
b. I f  the grievance is not resolved informally, it shall be reduced to writing 
and presented to the building principal, districtwide to the Director of 
Plant Operations. Within two (2) working days after the written 
grievance is presented to him, the supervisor shall, without any further 
consultation with the aggrieved party, or any party in interest, render a 
decision thereon, in writing, and present it to the worker, his 
representative and the Association. 
5.2 m e 2 :  Chief Executive Officer 
a. I f  the worker initiating grievance is not satisfied with the written decision 
at the conclusion of Stage 1 and wishes to proceed further under this 
grievance procedure, the worker shall, within five (5 )  working days, 
present the grievance to the Association's Grievance Committee for 
consideration. 
b. If the Grievance Committee determines that the worker has a 
meritorious grievance, then it will file a written appeal of the decision at 
Stage 1 with the Chief Executive Officer within twenty (20) working days 
after the worker has received such written decision. Copies of the written 
decision at Stage I shall be submitted with the appeal. 
c. Within five ( 5 )  working days after receipt of the appeal either from the 
Grievance Committee or the worker, the Chief Executive Officer, or his 
duly authorized representative, shall hold a hearing with the worker and 
the Grievance Committee representative and all other parties in interest. 
d. The Chief Executive Officer shall render a decision in writing to the 
worker, the Grievance Committee and its representative within five (5) 
working days after the conclusion of the hearing. 
5.3 Staae 3: Board of Education 
a. I f  the worker and the Association are not satisfied with the decision at 
Stage 2, the Grievance Committee will file an appeal in writing with the 
Board of Education within fifteen (15) working days after receiving the 
decision at Stage 2. The official grievance record maintained by the 
Chief Executive Officer shall be available for use of the Board of 
Education. 
b. Within ten (10) working days after receipt of an appeal, the Board of 
Education shall hold a hearing on the grievance. The hearing shall be 
conducted in executive session. 
c. Within five (5) working days after the conclusion of the hearing, the 
Board of Education shall render a decision. 
I f  the employee and the Association are not satisfied with the decision at  
Stage 3, the Grievance Committee shall notify the Superintendent within 
fifteen (15) working days after receiving the decision at  Stage 3 of  its 
intent to demand arbitration. 
The Association will notify the American Arbitration Association and 
request a list of arbitrators. 
When the list o f  arbitrators is received from the American Arbitration 
Association, a representative from the Association, chosen by the 
President of the MWA, and a representative from the District, chosen 
by the Superintendent o f  Schools, will meet to  jointly agree upon an 
arbitrator. I f  no agreement is reached, a second list will be requested 
from the American Arbitration Association, and the process will be 
repeated. 
All costs associated with the arbitration, including but not limited to  
filing fees, arbitrators' fees, etc., will be split equally between the 
Association and the District. The cost o f  transcripts will be the sole 
responsibility o f  the party requesting the transcript. 
The decision of  the arbitrator shall be advisory. 
Entry level salaries will be increased according to  the chart below: 















Grounds Operation Person 
Head Custodian - M.S. f $24,934 1 $25,558 1 $26,196 
Head Custodian - H.S. 1 $25,552 1 $26,191 1 $26,846 
Promotional salary increases will be the difference between the new title's entry salary 

























I For example: A cleaner moving to a custodian position h the ZOO+O5 school year will receive a $$1,852.00 salary increase to be added to his/her base salary as a cleaner. 
40. DAMAGE TO PERSONAL PROPER* 
The school district will reimburse association members for loss or damage to personal 
property i f  said damage occurs in the performance of established duties. 
Reimbursement will be subject, in all cases, to a $25.00 deductible factor and will 
never apply to items covered by personal insurance of any type held by association 
members. 
I Examples of pe~onal insurance: Homeowners policy Automobile insurance 
Damage to automobiles and other objects not considered "part of the person" are 
excluded. 
Continuing employees represented by the UEMWA will receive the salary increase 
agreed upon by the Association and the District. "Continuing employee" shall be defined 
as one who is on paid status more than 50% of the maximum possible work days in the 
year, as defined by the District calendar for Maintenance Workers. Time spent on 
Workers Compensation disability shall not constitute unpaid status for purposes of 
determining salary increases for continuing employees. 
Salary increases for employees on paid status fewer than 50% of  the maximum 
possible work days in the year, as defined by the District calendar for Maintenance 
Workers, shall be proportional to the percentage of days for which he/she is paid. 
I For example: An employee on paid status for 104 out of a maximum possible 259 work days will receive a salary increase that is 40% of the salary increase provided to 'tontinuing employees': Percentages will be rounded to the nearest whole percent. 
I n  no case will an employee be paid less than the current year entry level salary as 
set by Article 40 of the contract. 
2004-05 Salary Increase: +3.7% + $152.90 added to  base contract salaries 
2005-06 Salary Increase: +3.g0/0 
2006-07 Salary Increase: +3.g0/0 
fliaht Shift Differential [per hour1 
Effective 7/1/04 
Second Shift $.70 
Third Shift $.80 
Second Shift - regularly scheduled hours that start on or after 1:30 pm. 
Third Shift - regularly scheduled hours that start on or after 9:00 pm. 
To be eligible for shift differential, an assignment must be for at least five (5) 
consecutive work days. (Work days shall be defined by the district calendar for 
Maintenance Workers), 
BGYiaht Shift Su~ervisor 
3FS - $1,050 
UEHS - $1,150 
I .  ".- 
42. HEALTH AND $A#W c~Mfi'kT'f'€k .
One (1) UEMWA representative shall be selected by the Association President and 
appointed by the Superintendent of Schools to the District Safety Committee. The 
UEMWA representative will serve on the District Safety Committee without additional 
pay or compensation. Service on the District Safety Committee will be in accordance 
with procedures contained in Board of Education policy #6120P. 
- ,  
43. HEALTH AND SAFEN 4 (. .: . 3 - , 
The District will pay, up to $50 tuition reimbursement for each bargaining unit member 
who currently uses tobacco products, up to a maximum of $2000 total, to attend a 
smoking/tobacco-use cessation program of his/her choice. Half of the reimbursement 
will be paid upon completion of the program, and the other half of the reimbursement 
will be paid after six months of remaining smoke/tobacco free. Written proof of tuition 
payment and proof of attendance shall be required to qualify for reimbursement. 
Members of the bargaining unit will have the opportunity to participate in the district's 
flexible spending program (IRS Section 125 Plan). Employees will have the opportunity 
to set aside up to $2,500 per year for unreimbursed medical expenses and up to $5,000 
per year for dependent care. Employees participating in the flexible spending program 
will be responsible for paying the monthly administrative fee (via bi-weekly payroll 
deduction). The District reserves the right to choose the plan administrator for the 
flexible spending program. I t  is understood that, as part of the flexible spending 
program, all bargaining unit members who have only district provided health and/or 
dental insurance premium(s) payments deducted on a premium credit basis (i.e. 
deductions are made on a pre-tax basis) shall not be required to pay 
any monthly administrative fee. 
All leaves granted by the Union-Endicott Board of Education for: 
1. A serious health condition that makes an employee unable to perform 
the essential functions of his/her job. 
2. A serious health condition affecting the employee's spouse, child, or parent 
for which the employee is needed to provide care. 
3. For the birth of a child, or the placement of a child with the employee for 
adoption or foster care shall run concurrently with the 12-week per 12-month 
period leave requirement required by the Family and Medical Leave Act. 
46. AGENCY SHOP &E I .  
The Union-Endicott Central School District shall deduct from the salary of employees 
in the bargaining unit who are not members of the Maintenance Workers Association 
(MWA) an agency fee in the amount equivalent to the unified dues levied by MWA 
and shall promptly transmit the sum so deducted to the MWA, in accordance with 
Chapters 677 and 678 of the Laws of the State of New York, as amended. MWA 
affirms that it has adopted such procedure for refund of agency shop fee deduction 
as statutorily required. This provision for agency shop fee deduction shall continue 
in effect so long as MWA maintains such a procedure. 
Deduction of this agency fee shall be made consistent with the dues deduction 
article of this Agreement (Article 6) or in such manner as the parties may agree in 
writing. 
The Maintenance Workers Association will provide the District with legal counsel for 
any litigation that arises as a result of the agency fee language contained in this 
Agreement. 
I n  witness whereof the parties have hereunto set their hands and seals this 
day of- 
Appropriate resolution under section 204 A of the 'Taylor Law - passed by the Board 
of Education on 80.. 4 , 2004; Resolution No.: 6 Y  -R-G3. 
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